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Friends in high places

March7-8,2009 MyCareer 3 i

Mixing work with pleasure can be dangerous if you're not careful, writes Nikki Williamson.

ou're starting-work in a

new office.

Ts thie biest approach to

keep your own counsel
and avoid getting too close to you
new collen

i shotld you sienup for the
social club, maeke five binch dates
with workmates in your firsy week
in between planning for Friday
night drinks?

Experts on the sublject say
somewhers in the middlewill pay
the best - dividenids,

Om ome hand, human beings are
sorial creatures, We like o form
groups-and developing positive
workplace bonds keeps s happy.

Cris from consultandg
kapﬂlﬁﬁ:‘-’ellbuing saysngn};lpy.
trusting, sociable workplaces are
also among the most productive
“There 15 niojother way 1o budld
trust than to give alittle of
vourselFaway," ke savs. "We
mast often do that when we
socialise with each other!

Jane Lowder, & career coach
from Max Coaching, says if you're
new in a job, o reasonable level of
socialising will make adjusting 1o
OUE Thevy Bnvitanment-anid
position easier,

“Making frivnds with eo-
warkers, from the front door
sty suard through to the chief
executive officer, can positively
bmiprict on your productivity and
H'I.ur:lﬂ'!l." WE wi!z:ch Vo En.n Tulfil
yotir mle,” she says,

On the nematve side of the
ledger there are risks involved in
playing with colleagues. Betvesn
6ty per cent and Bo per cent of
workers report harassment af
some stage of thelr career anid
whileafterwork drinks can
encourage honding, they can also
apen the way forinappropriate
behaviotr and faniage.

Lesitinie Fink, a hurmin
résources consultant with
HRinterration, sove you should s

Soclallsesmart... it's Important to set boundaries with workmates.

houndaries when socialising and
respect the boundaries of others.
fackie Waite from hisrman

resources consultaney Grey Glabal
Group agrees. “The mes| common
mistake people make is-being oo
personal and forgetting that
people have varying domiort
levels when talking about their life
outside of work," Waite says.
"Whiers alcohiol flows too freely,
there can alsn be issues around
unwarited advanoes™

Popprsays it's best 1o take your
laad from the dther person when
it comes to what 1< and isn't

approprate. Bewary of who

youre confessing to, Y oul can
apen up W ssme peaplsyou work
wiith," says Popp, “But thereare
other people that will take infar:
mation and use it against vou'"

‘The most Lawder agrees: "Do be wary of
anyone who tries lo become your
common best friend on your first duy,” she
says. Lhis i5 oftena giveaway
mistake that there's a'hidden agenda at
hand, Mo sooner have you been
'IIE'ﬂPIE lured inte sharing your deepest
makels seezets, or adverse opinlons of
3 vour mew boss: than you find this
being too information hasn't been kepr
' contidential or, “’Gf&E'ﬂﬂl. has
permn_al, hesn used spaingst you "
Jackie Waite Fink says its wise to brush up

on legal requirements on how vou
hehave towards eolleagues and
howy they should treat you,
"Employess need te acquaink
themsehves with their
organisation s [equal opportunity],
discrimmanon and harassoent
policies, " she says. " They should

‘a5t be aware of their obligations

first gig

under the corresponding state and _ :
fedesal | rislaifgrlzutnn # Michael O'Loughlin, AFL
W!:thﬂ you're delling o joke or player, Sydney Swans
COTMIMETTIE 0T ITEWS BVENLS, you
ahways need fo consider your “l arrivedin Sydnay from
colleagues and be respectiul Adeialde when | was only 7
“We have a culturally diverse to play withthe Sydney
wikklaros, " says Fink “You nend Swans. The player weifare
1o respect and take into corsides managers were keento keep
ationcultural differences” the young guys busy outside
Lowder says another hazard of ~ training and to help plan for
workplice sociability is time lite after football, so | chose
wasting, “Tt's when the five- 'A‘ﬂl'kfm)is an Hectrir.lm
minte catch-up at the coffes We usedtotrain very early
station tums into 2 daily in the morning. | was up at six
ac-minute undown of the and training at seven. Then
previous night's activities that the my boss would r.ulll:t mefar
positives of socialising &t work, worls, which went to 4pm.
turn into a negative,” she says. Afterwards, he'd drop me
“This i5 noticed quickly by back at the Inul'r club and
TANEZErS, NOL I8 MEon oo we'd train again. For aguy
workers whe have to bear the il.l.ﬂ out of high school, it was
intricacies oF your [He, whethar -a bit of.a shock tothe system.
they want 1o or not” 1t wias hard work. Sydney
And don't forget 1o be careful has a lot of old houses, so
abott using technology to socialise  you'd be crawling undar
at wirk, floorboards or upinto
Fink say% emall, shaeing photos €ellingstocon

and video fontage can all Cause
mitjor probilems. “When people
use email 1o socislise they L:Q:m!
forget about the company

install power points. ¥d often
tun into rats and mice.

Put the wrong wire in the
wrong place and you'll know

and signature at the botiom ot about it; fortunately | didn't

their message," she fiys get zapped but | heard plenty
Wit you send your email to of stories. Ihad & really goad

mitially 35 not where it may end ‘boss, who showed me the

up, Emails can be added to, aliered right way to go-about things:

and forwarded on 1o anywhers, It was a tough job and you'

she warns, hiad te make sure the customer

Also, whether it's in-house
socialising over cotfee or heading

was pleased. |fsarned & ot
ahout focus. If you're not

down to the pub for a drink after concentrating, you'll do real
hestirs. someons s atways damage to yourself,
watching. “Whether ts colléapues | would have continued the
or not, vour behaviour &5 dways job but footy was turning
going to be linked 1o your morea professionaland | found
company and yiur It pretty difficult ko do bath.
professionalivm,” says Fink | have so much respect for
1f you go to the pub wearing -ﬂmﬂdm theyearn thelr
the company kago onyoor shirt, maney, But I'm reafly grateful
IW's it pood ides to chanige, dover football worked out for me."
the logo or simphy Keep yourself Sue White
anter control.

HAYS

Contact Cantres

Customer Service
Representative

Thig is 8 unique opporunity 10/ jom 30 INneYave
supplier of healthoam produgts as s Customer

Sarice Heprasantative based on the Mordh Shore,
This-espanding, global organisation has buill a solid
raputaton in the madical industry for providing gualry
producis #nd customar support (hal is $scond to none

You will join a high parforming team of 10 staff and
primarily linise with stakeholdess in & busy, high voluma
ordarentry envirmnment. You will be accustomead to
working 16 targets related to cali volumes, call quality,
accuracy and an lime defivery of products. To ba
considerad, you will have s proven track record within
a aimilar role; The ideal candidata will have customsr
sapnce expenence Inthe medical or FMCG industries,

Succesaful applicants will ba oftared an above market
Baldry and outstanding company banafile: Secura yolr

futire and apply today!

Please coniact Kate YVan Botenan

T 023211 8589
E kxvan@hays.com.au

é Spagialist Recruitman!  hays.com.au

HAYS

Construction

Operations
Manager

Thim leading sarice providar-ts-aearching for a sl
enginéerng professional fo help mwn a $350m RTA
marmtenance cantract, Working alongaide anolhear
Oparations Manager [manienance) you will oversae
all wiorks relating to resurfacing and rehabilitation plus:
any mistallansous work-as part of the senpe of the
oonfract,

A backaround in road maintenanoe e idenal and an
urtdarstancing of RTA work practices is an absaolute
must Yiou must hove taken PEL respongibdily in tha
peest ad the role s about shsunng profitable dﬂl‘vmy
whille co-ardinating the craws through your dirsct
raparts. Reporting diractly 1o the Coniract Managm' this
5 & fantastc opporunity to seture fong term wark i
Sydnay with an-established organization

This packagé on offor is $110k basa plus super and &
vehicle,

Mleass contact Scotl Desmond
102 9248 2260
E scott.desmond@hays.com.au

Specialist Recrutmant  hays.com.au

HAYS

Arcountancy & Finance

National Financial
Accountant

A repopnised ASK fisted trganipation supplying 10 4
dynamic network of clients and offering an outstanding
company culture, i mtmg o talented indnidual to
drive-and improve the financiElicorporate accounting
function for the business.

In thig leadng rale, you will develop accolning policy
and administer approved atcounting procecduras,
ansure groug financial stalements comply with
accounting slandards and administer exiernal reporting
raquirsments, including annual reports, ASK press
releases and'anglysts presentations. You will alsa add
valusto the SAP and TM1 sysiams

Az the successhul applicant, you will be CAIGPA
qualified, have strong technica! reparting skills undear
AJFRS and provien gxperiance in a simifar role, You
must have axcefent inter-personnl skils and anjoy
wirking for a large corporate. Expanance-with the SAR
padciga 15 highly valuable,

Plenss contact Bradiey Esenhuth
T 02 9580 8333
E bradley.eisenhuth@hays.com.au

Spacialist Regrultment  hays.com.au




